IRIRIVIE

AL 585 SRR 57 31 5% R K B 2L
— DL EE N R AR

[N

NBREAHHREHRNEFZIANAEAL LR TFRNRAT T 2GFERLIN, £H
ERFHRRZAFFAMRAE —FHILAZASERR, MEBAREEBERTPIH L F
RV ZILAN T AR & fo A TRERRA NN, ANERES — N BAERE, 5 =
P8 ) VA ) A ML) B2 6 3 R A AL A MRSy B X R R F AN R A AR E R IT B
fik, MEAFNAE L6 A AR T TR, ML R B A N A e H, EE
B, B AT RS R RT3 £ R EEAT UL Ty ik ey T A F Ak Rt —F %
Prog 10 C R A A R, SR R R R AR E X — LR R AR Y (2R 52k
LRI E R F AR AR B A F IR, T A RN T HLH
BRI 5 SR 3 3 £ A ok 3 0 AAR A s A o L IR R e R B LR BT 00
B Ir oo

KERAE wWEAENE FEk EFRERTHXRE

B X, bW R FERF R FEHEIL,

i AR, BRI ST R — A A X Ik 57 0 2 S, 5 5 Fak S Uk i 1 2235
I R ARSI G T B HA o X FPASIT C AR Kbl AR 1351 1k 1 T A, 3
I TG TR IR SR T LR 3 5 30 P 5 Yt 44 Sl R A A 5 1 s, ol AR
B AT A I E B 3, T AR AR 1R 22 2 (R R4 TR A R VE T, 358 1 k2 AR
NEERHHE R YE o B2 X RS ITAT LA A, A AT 307 Al pEAN 58T, b MCREAS 2B
FERR R ? ST I ST R T 1A 4B 7R T BRI AT 7 SR ARSCBUN F IR ) 2
J¥]

N RIS (R, A SRR BRI AT 5 36 [ AR AR 55 Bl 00 R k2 IS ITAE e i
FEAS o BT ST A 01 20 120 80 44X, U5 38 [ B2 7 L0 R skl ety 1) i JEL o 2

. 164 -



ALH B TE 5 BT 3 K R ik 5 # 3

FRAL SRR TNR R R AT AT IR S AR BER W — A SRR 1k 53 B 53 U
XS BIHER o PR ARAA ST 3l 0C R ik, 48 B ZHL 57 3 4 LS 8L, S5 AL
JEIT R VB T AFIB U - e G AR, T SE IR AT S AR DI, S AP A Rk, 5
BLOF BT FARIETE . FEDI S b, SCERAR ST 31 5¢ RIL 20 B (R S HLAR R Tk 2 IR A
AR HLRIDETE , W20 1 B 242 o 1) 25 BE e A8 5 1 o ARt R AR 2 TG PR B, T
SRR S Z I IFAF . PP A BT B B BRI 5T ST ik Z R R R B 2 H
] o Fid ML AT 58 O SRR 57 8l 57 sl 2 9 5L, mT LS IR A M B P A~ B R &
TR A EHE At 0 ALY, 1 1T ] E A S A [ SR HAR R 19557

ARSI LT 5 55 56 AR A7 Bl 56 2R ik o 22 ) 5 2R 1 v S0 R 2 A 30,
AT RS EE PR HERBUAUS o [R5 X007 56 2 B A BEEA T PG, b S0 Ti%
RTINS XA SE R Rt — P R

— R IE 5 BRAR T Bl O RIS 0 A TR

20 et 80 4K, MUY 5 38 E AR 1A DT 2 56 R 5 T b 2 RS M. Z AR
DA o 1 X IR ) D R A ] B 1 o DRI B 5% — T >R, %ok A T ARE 2 ) B L %o
I FEE AR, I EXTRRETE AR 1E EEBH L T B AR IR 3l O R e M E E Y
WSUESE A 5 T ERAR ST Bl 0C R 2~k i, 22 3 SR R A &S 2 4, A AE
X AR AR AN (RO IR | S B0V AR MERE L O 5 1 595 5 | B B2 B8k

(—) AL BER G950 8 5

MK R S B BRI B0 FSe s Bl O R I N S 7 R A S %R . SRR ST 3
KA EEUN B RN AFIRLHHY B2 SR — B RES LT TR LA
Koi R AT RS BTN AEZE 1, W72 51 S B0 U] 3 7 BOFN 24 23 fiff DAL, 3
FRI 2S5 R R J5 ok 091 Z HL o 5 A 48, BB 9Y 5 35 B 55 Bl i 2= 10 3 AR A X
9055 80 56 R 2 SO S v 2 —— W S T 2 IR A B8 7
XTI FREARST ) 0C R L 2F MR B S BRI N H . BARHITF
AR 27 2 A T B SR DT S5 R G 7E 2 P 4 SRR 55 3 6 R U H 2 A AT IR e A
OIS O BIIEAE AR A IREE PR SE R 400k L3 ) AR IR 55 B 56 R ik B F B F 9% 3¢
BRI FVE DR BRAT B (A 1 [T 13

R T e AR 57 3 ¢ RIEF I R T TE? BARFE RIS, (HJE AL A 5T

(1) SRR LB 2 4R RS SR A0, 1B R PR R — % e T s 1 SR, LA Ay 90 0F 8 B 1 T 224 2 )
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(5] See Philip J. Harter, Book Review, 67 Minn. L. Rev. 1065, 1067 — 1068 (1983).

(6] [EILRE - BRI (HUH BN S AT HIR) S, P R AR ikt 2008 4Fhit, 55 261 3,
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HAZ K BERH 2 19 2H LU B s AR IARAT Sl TR, SRR 7323 7= A s ), L 28 1 FUARD 7 b i 225K 1 9%
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[ Abstract]| In the past several decades, comprehensive dialogues and mutual construc-
tions have been carried out between wegulatory study and studies of branch laws. American
scholarship on the law of collectiyeslabor relations is a good sample to observe this phenomenon.
The encounter between regulatory study and American labor law scholarship is divided into two
phases: the first one was a phase of total detachment and the second one was a phase of limited
contact inspired by the theory of responsive regulation. Compromises on conceptual and value
issues made the encounter possible, and such compromises were motivated by considerations of
real-world politics. While the prospect of the encounter seems not optimistic in America, it
would face fewer obstacles in China once initiated. The research on the encounter can help Chi-
nese scholars to deepen their understanding of the concepts, values and evolution of regulatory
study and the study on the law on collective labor relations and explore effective approaches to

advancing regulatory study in China.
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