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[ Abstract] The Wall Street Reform and Consumer Protection Act of 2010 gives sharehold-
ers an advisory vote on a corporation’ s pay practices for its top executives ( Say-On-Pay, SOP). It
aims at controlling the absolute number of executives’ pay and making the pay more sensitive to
performance, which bases on the experiences of U. K. . Those who are against SOP advocate that it
erodes the power of the states and directors; meanwhile, the problems of ‘bundling’ and *inap-
propriate influence of proxy advisors’ come out. They suggest that SOP should be made ex-ante,
and it should be opted in or out by shareholders and it should be only applied to large corpora-
tions. Since the real effect and problems of SOP have been unknown, this paper is just a prelimi-

nary study.
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