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[ Abstract] In history, the U. S. had upheld the traditional principle of employment at
will, which excluded the intervention of the law in resolving the disputes arising from dismissal.
Since the 1930s, the U.S. began to regulate unjust dismissals through statutory laws and judicial
decisions. However, due to the lack of systematic and complete legislation and the inconsistent at-
titudes of the courts in dealing with the relevant cases, such regulation is not thoroughgoing. This
situation is not conducive to the protection of employees’ rights and interests and has led to exten-
sive debate in the U. S. The focus of the debate is the issue of how to deal with the relationship be-
tween equity and efficiency. The current labor relation situation in U.S. shows that legal regula-

tion of unjust dismissal is necessary.
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