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[ Abstract ]  Overtimé, i1 gnterprises has become a widespread phenomenon in China.
The surface-level cguse‘of this’phenomenon are the serious defects in the key institutional norms
on the working hoursssystem, including standard and special working hours and overtime con-
trol, which make it difficult to be implemented. The middle-level cause is the lack of coordina-
tion of the relations between the working hour system and the main systems of labor and social
insurance laws, including the relations between the restriction on overtime and the payment for
overtime, base salary and overtime pay, and overtime pay and social security premiums -
which encourages the employer to circumvent the work hour system. And the deep-level cause is
that the value function of the working hour system in China has been widely questioned and its
foundation is shaken. All these factors have posed serious challenges to the working hour system
in China. To meet these challenges, China should reform and systematically improve its working

hours system and relevant institutions.
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