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[ Abstract] Profoundly influenced by the financial crisis in 2008 , the legislative policy
on the remuneration of directors of public companies in major western countries is undergoing a
change from emphasising the fairness of directors’ remuneration to giving equal consideration to
risk control and sustainable development of companies. For a long time, the directors’ remu-
neration system, based on the pursuit of the value of social just, had mainly emphasized the in-
dependence of the remuneration committee and limited legislative and judicial intervention.
However, after the breakout of the financial crisis, legislators have realized that, apart from the
lack of guarantee of the independence of the remuneration committee, the difference of opinions
between directors and shareholders regarding the time and risk preferences in corporate opera-
tion is also an important cause of the crisis. Thus, by implementing new regulations, major
western countries, while improving the independence of the remuneration committee and giving
shareholders the right to vote on directors’ pay, have taken risk control as the core of the remu-
neration system, so as to ensure the sustainable development of companies. Considering the
concentrated ownership structure of public companies in China, the current Chinese system of
public companies should be further improved by safeguarding the voting rights of minor and in-
stitutional shareholders, strengthening the link between directors’ performance and their remu-
neration, clarifying the standards of judicial review, and ensuring that the scheme of directors’

remuneration is conducive to the sustainable corporate development.
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